Congratulations to all! We voted Joe Peek onto the Board of Trustees so decisively that Pres. Todd got our message, packed his bags (plus an extra million $$ or so) and is finally heading to the door…

Time to celebrate? – Not yet. The new pres might be excellent, but let’s not forget the campus-wide cheer when Pres. Todd was appointed… Buoyed by illusions, we gave him a nine-year honeymoon. As a result, our collective reputation suffered: in 2002 we were a Top 50 public research -- national doctorate-granting -- university in America, while today we’re only No. 63. Moreover, in inflation-adjusted dollars, even our salaries have shrunk (well, not the administrators’). Why did it all happen? We are working harder than ever!

Our top brass tells us that Frankfort is to blame. Is that true? Since Pres. Todd’s ascendance, UK’s annual state appropriations have increased from $303 million to $306 million. At the same time, the rise in enrollment (by over 10%) and the more-than-doubled tuition put between $130 and $160 million in additional, recurring revenue in Todd’s hands. At a mere $3.6 million per 1% pay raise, less than $20 million of this stream has gone toward the staff and faculty raises doled out in the last decade. Where does the bulk of the loot go every year? And what becomes of the administration’s large “tax” on outside research funding; the increased flow of donations; the new endowment funds, etc., etc? 

So, let’s not celebrate just yet. Let’s finish what we started. Please help me and other activists at UK re-build an effective system of shared governance, of checks and balances that are sorely missing. We have a proven method for re-building this system, and my run is supported by three current and former faculty trustees. 

By going “outside of the good-old-boy trustee box” and thinking creatively, we can get a leverage over the University’s top governing body that we have never had. To achieve this goal, I will be working on uniting us all with small but powerful actions, not unlike the protest that cancelled the stadium loan deal. Since we are all in the same boat of sinking rankings and top-heavy bloat, even the smallest improvement in cooperation first within the faculty and then between the faculty and the new administration will lead to advancement for all. 

By changing the game in the boardroom, we can fairly quickly, albeit incrementally, improve the atmosphere in the entire university, avoiding a repeat of the last decade. The time is right. See more on this on my web site, www.irinavoro.com.  

I promise to get honest answers to our whats, wheres and whys, and to voice your ideas, questions and concerns at any place required – I’ve never been accused of lacking a spine. 

Finally, let’s try to get ourselves regular raises: the revenue stream is already available, and with my own salary being very modest, I have every incentive to press hard for it.  So, click the vote button, click it. :)

